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 Oracy for Employability.
Workshop 3: Group Discussion
Facilitation Notes

Use this document to support the facilitation of this workshop. Delivery suggestions and timings are flexible, so adapt them to suit your students’ oracy learning needs.
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	Time Suggestion: 1 minute

Suggested delivery
· Introduce the workshop and aims.
In this workshop, you will explore the following questions:
✓  In which contexts might I engage in a group discussion?
✓  Which oracy skills can I use to engage in a group discussion effectively?
✓  How can I reflect on, and progress with, my oracy skills?
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	Time Suggestion: 1 minute

Suggested delivery
· Tell students about the Voice 21 definition of oracy - from Oracy Education Commission (2024)
· ‘Communication’ is included in this definition here alongside speaking and listening to recognise other forms of related communication, such as sign-language, non-verbal and Alternative and Augmentative Communication (AAC). 
· Explain the importance of understanding this meaning - there are many misconceptions out there about what oracy is and isn’t. 
· Emphasise that there is no one right way to speak - we will explore this in today’s workshop. 
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	Time Suggestion: 2 minutes

Suggested delivery
· Explain that we have four guidelines to support our discussions together. Keep these in mind throughout the workshops. 
· Run through the guidelines using the notes below:
· Discuss openly: We value the perspective and experiences of everyone here - we encourage you to engage in an open discussion with us; both in terms of being honest & open, and of being open minded and willing to change your mind.  
· Collaborate respectfully: Seek to understand the views of others - challenge, probe and clarify respectfully when engaging with the ideas and experiences of others.
· Engage fully: The more we put into these discussions and thinking, the more we will get out of them.
· Feedback honestly: Be willing to challenge or ask for clarification
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	Activity 1: Contexts for discussion
This activity could take 15 minutes in total

Opening note: During the workshops so far, we have learned about ways to participate in conversation (drawing on our different ‘voices’), and we have explored how to tell stories about ourselves in different situations (formal and informal). This workshop is all about preparing you for engaging in meaningful group discussions in the workplace or in further education settings.

The greater our awareness of the different skills we can deploy in different situations, for different purposes and with different audiences, the more agile our communication skills will be. 
Activity purpose
To recognise that group discussions happen all the time, and being able to participate in different types of discussions (with both familiar and unfamiliar audiences) is a crucial part of career-readiness.
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	Time Suggestion: 5 minutes

Segue: We engage in group discussions all the time - whether that be with our friends, family, in school or at work. Let’s begin this workshop by thinking about the different situations where we might have group discussions. 

Suggested delivery:
· Read the green question prompt on screen: What kinds of contexts for group talk do you engage in during school and college?
· Give students 1 minute to think and then share ideas as a group.
· Click to reveal the examples on screen that could add to your discussion. What other ideas did they come up with?
· Click to reveal the second pink question prompt: What kinds of contexts for group talk might you engage in beyond college?
· Give students 1 minute to think and then share ideas as a group. 
· Click to reveal the examples on screen that students could encounter in the future.

Key message:
· We engage in group discussions all the time. Engaging in group discussion requires oracy skills that are transferable to lots of different contexts for talk. 

	[image: ]
	Time Suggestion: 5 minutes

Segue: In life, we engage in lots of different types of talk, and group discussion is a key type of talk for further education and the workplace (communication and collaboration are two essential employment skills). But what is the purpose of engaging in group discussions? 

Suggested delivery:
· Explain that every type of talk has a purpose (a reason for being useful). For example, the purpose of having a class discussion could be ‘to inform’, or ‘to ask questions’, or ‘to share opinions and ideas’. 
· Split the room in half to discuss the purpose for each context for talk on screen (Why do people take part in ___?): 
· Group 1 - (green contexts) Consider the purpose of the types of discussion they might have in school / college: 
· Group 2 - (pink contexts) Consider the purpose of the types of discussion they might have beyond school / college

Task
1. Give students time in pairs or small groups to discuss some of the contexts on screen.
2. Feedback each group’s ideas
· Are there any similarities or differences between the two? Where are the links?

Key message:
· The skills we learn from our past experiences can help us feel more confident with our future experiences beyond school/college.
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	Time Suggestion: 5 minutes 

Segue: Some of the contexts for talk beyond college might seem unfamiliar, or even daunting (for example, engaging in a workplace meeting with people you don't know well). 

Suggested delivery: 
· Read the sentence stems on screen. 
· The purpose of this is to unpick how everyone in the room feels about engaging in group discussions at work or in further education: what motivates us, how do we want to feel in the future?

Task
1. Discuss this in trios for 3 minutes. Encourage students to have open, honest conversations - the more honest they are, the more you can tailor the activities to meet these needs.
2. Nominate one person per trio to summarise and share back what their peers (and themselves) said - this can be anonymous or on post-its to be placed on a larger flipchart to gather the group’s thoughts/feelings. 
3. Share general thoughts as a whole group to gauge students’ perceptions of group discussion.

Discussion prompts:
· How do you want to feel during the discussion?
· How do you want to be perceived by the group? E.g. knowledgeable? Friendly? Inquisitive?
· What do you want to be able to do? E.g. confidently offer ideas, or ask thoughtful questions 
· What do you want to know more about?
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	Activity 2: Purposeful talk
This activity could take up to 20 minutes in total

Opening note: This activity is all about developing skills to engage in effective exploratory discussion. Recognising what makes a discussion effective is a valuable skill. By identifying when a conversation becomes off-topic or ‘disputational’ (rather than ‘exploratory’), we can use our oracy skills to refocus it and make it more constructive. 

The ability to guide discussions productively demonstrates strong communication and leadership - qualities highly valued by employers. These same oracy skills help you facilitate and manage group interactions in all contexts - from everyday conversations to professional or academic settings.
Activity purpose
To understand the features of different types of talk so that you can recognise what a productive discussion might look and sound like.
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	Time Suggestion: 5 - 10 minutes

Segue: When developing discussion skills, it is important to understand the different ways that we can contribute. 

Research (from Professor Neil Mercer) suggests that there are three types of talk: 
1. Disputational
2. Cumulative
3. Exploratory

We will all have encountered all three of these at some point in life.

Suggested delivery:
· Explain that there are three types of talk and use the description words beneath each title to summarise the meaning of each.
· Click on each video to watch a short clip that demonstrates what each type could sound like.
· Ask: What do they notice in each video? What other words could they use to describe each type of talk?
· Print the next three slides to elaborate on what each of these types of talk means. 

Task
1. Distribute one type of talk per trio 
2. Invite students to consider their personal experiences - when they might have encountered this type of talk in different situations.
3. Ask students to nominate someone from their group to share back ideas, reiterating the meaning of each kind of talk.
4. Give students time in trios to discuss for 5-10 minutes.
5. Go to slide 14 to reflect on the different types of talk. 

Notes for facilitators: Further information on types of talk can be found here: https://oracycambridge.org/talk-rules/ 
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	[Slides 11-14 are information only - to be given to students as a print-out or shared on individual screens]

Disputational talk 
· This type of talk is riddled with problems. It is counterproductive, often involving a lack of listening skills. People engaging in disputational talk refuse to listen to the views of others, the competitive nature of the discussion could lead to arguments rather than discursive debates. If people don’t provide reasons for their views, it becomes challenging to understand their point of view. We often see disputational talk in public life as well as in schools, In things like Prime Ministers Questions and combative political interviews.
· Characterised by disagreement, competitive rather than collaborative, rarely any critical engagement through evidence or reasoning, or any attempt to reach a shared understanding.

Trio suggestion:
· Invite students to reflect on their personal experiences to think about when they might have heard examples of disputational talk (e.g. in the playground, examples from reality TV shows, politicians etc)
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	[Information only - To be given to students as a print-out]

Cumulative talk
· This type of talk sounds nice, but does not lead anywhere. In order for discussion to be productive, people need to feel confident to ask questions or suggest alternative points of view.
· People may listen intently to one another and they may even build on one another’s ideas – but there’s a lack of critical engagement and few people change their mind as a result of cumulative talk.

Trio suggestion:
· Invite students to reflect on their personal experiences to think about when they might have heard examples of cumulative talk (e.g. in class, at home, with friends)
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	[Information only - To be given to students as a print-out]

Exploratory 
· This is the type of talk that leads to learning and discovery. We want this collaborative type of talk. However, some problems identified might include having the confidence to ask challenging/clarifying/probing questions, or doing so respectfully.
· People express their thinking and reasoning clearly, and engage critically with one another’s ideas. It is a collaborative group discussion all working towards a shared purpose.

Trio suggestion:
· Invite students to reflect on their personal experiences to think about when they might have heard examples of exploratory talk (e.g. a debate, a group discussion in class, an example from TV)
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	[Information only - you could print this out for students to refer to all three types of talk in the next reflection task]
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	Time Suggestion: 10 minutes

Segue: Let’s think about how this relates to the world of work -  all three types of talk occur in the workplace (whether we want them to or not). This is natural, but the true skill lies in being able to steer the conversation towards exploratory ways of communicating (rather than disputational). 

Suggested delivery:
· Read the reflection questions on screen. What are the problems associated with each type of talk?
· Before talking together, give students 30 seconds to think alone about their allocated type of talk.

Task
1. Invite students to work in trios to discuss. They could focus on just one type, or all three.
2. Give trios 5 minutes for a discussion
3. Share ideas as a group

Possible problems for each type of talk
· Disputational - the argumentative nature of this means that discussions quickly turn competitive or sour. It is unlikely that this type of talk will lead to any form of learning or solution. This type of talk often makes others feel uncomfortable, especially when members of the group are dominating the discussion.
· Cumulative - this sounds pleasant, but the conversation isn’t leading anywhere. If everyone agrees all the time, how can innovative ideas or different perspectives be brought to initiate positive change? There is no sense of curiosity or attempt to find out more information, which could lead to passive listening and engagement.
· Exploratory - students may not initially find ‘problems’ with exploratory talk, but encourage them to think about the difficulties people could have in engaging with this type of talk. For example, some people might not have the confidence or skills to listen, to ask questions or bridge ideas. We don’t always take the time to be curious, especially in a world that seeks fast answers. 

Key idea: 
· It can be helpful to talk about the features of exploratory talk with students so they become more aware of the types of talk they engage in - exploratory talk is the most effective way to communicate ideas and learn from one another.
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	Activity 3: Identifying discussion skills
This activity could take up to 25 minutes in total

Opening note: This activity is all about developing skills to engage in effective exploratory discussion.

By paying attention to the communication techniques used in a conversation, you can identify what makes it productive (or not). This awareness helps you to learn from others by noticing strategies that are worth emulating and habits to avoid. 

With regular practice, and by choosing the right skills for each situation, you’ll develop into a confident, adaptable communicator who can contribute meaningfully in any discussion.
Activity purpose
To learn what makes a discussion purposeful by identifying oracy skills that help move the conversion forward. 
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	Time Suggestion: 1 minute

Segue: We need to learn the oracy skills to engage in effective exploratory talk. To do this, we can use the Oracy Framework.

Suggested delivery
· Share the Oracy Framework (present students with a copy to look at and have with them throughout the session)
· Give students a moment to familiarise themselves with the different oracy strands (physical, linguistic, cognitive and social & emotional)
· Explain that they will be using this to consider which oracy skills we draw upon when engaging in an exploratory discussion with others.
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	To be given to students as a print-out, or use the student pack to invite them to make notes on the skills they notice in the next video.
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	Time Suggestion: 10 - 15 minutes

Segue: To understand how oracy skills are used, we’re going to watch an example of a group discussion. We will use the Oracy Framework to unpick the skills we notice being used and discuss which type of talk we think this is (e.g. an example of disputational, cumulative or exploratory talk). There isn’t one ‘right’ answer - use your cognitive skills to give reasons for your opinions.

Suggested delivery:
· This video clip is from the BBC TV series, Traitors. The clip shows contestants at the ‘roundtable’ discussing who they believe is a traitor. 
· You could designate one Oracy Framework strand per trio so that students are only focussing on one set of reflection prompts (this reduces cognitive load but if they wish to focus on more than one area, this is their choice). 
· Play the video and encourage students to reflect alone first and jot down ideas in relation to their designated Oracy Framework reflection prompts (3:43 mins)

Task
1. Invite students to work in trios.
2. Give students 5 minutes to talk together and share their thoughts - Which type of talk was this? How do they know? Which oracy skills did they notice being used?
3. Feedback as a whole group
a. Which type of talk would they categorise this discussion as? What did they notice? 
b. Which oracy skills were used? Go through each of the four strands: physical, linguistic, cognitive, and social & emotional.
4. Invite students to make suggestions about how the contestants could improve their oracy skills so that this discussion is even more productive.

Explanation  
· Contestants have to use a range of oracy skills to engage in these discussions and to prove that they are not traitors (for example, using their body language to deceive, asking probing questions to interrogate, listen actively in order to respond with well-reasoned arguments). 
· This example draws on a few types of talk - in some instances, the talk becomes more disputational, but this is rectified through active listening and others interjecting to ask clarifying/probing questions. 
· On the whole, this could be seen as an example of exploratory talk - there is a shared purpose to ‘unearth a traitor’ and gather information to form opinions.

Key ideas
· We draw upon a range of skills from the Oracy Framework when engaging with exploratory talk, but for talk to be truly exploratory we need to be asking clarifying and probing questions to ‘dig a bit deeper’.
· Exploratory talk means:
· There is a sense of collaboration and purpose
· Contributions are treated with respect
· People offer reasons for their opinions
· People are not afraid to politely challenge, question or probe each other’s ideas
· This is the type of talk we are striving for as it is the most effective way to communicate ideas and develop understanding. 
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	Time Suggestion: 15 minutes

Segue: Now that we have observed oracy skills in action, let’s explore which oracy skills are needed to engage in effective exploratory talk. 

Resources: post-it notes, pens, a ‘circle’ per group (this could be drawn on a piece of paper, or use objects such as a hoop).

Suggested delivery: 
· Read the question: Which oracy skills are needed to have a successful exploratory discussion? 
· Remind students about the importance of active listening (and how this helps productive talk)
· Explain the consensus circle:
· Students will each have 1 minute to think about the discussion point alone. They can write down 1 skill per post-it note and keep this pile for themselves to support their discussion in a bit.
· Students will then have 5-10 minutes in trios to discuss which skills they think are the most important when engaging in exploratory talk (using their post-it notes).
· They should be encouraged to notice if they have similar/different suggestions, and why this might be.
· They could use the stems on screen to ask each other questions, and agree or disagree with each other respectfully.
· By the end of the time they must have agreed on up to 4 key skills to place in the consensus circle.

Task
1. Give students their initial thinking time to generate ideas.
2. Give students 5-10 minutes to engage in a trio discussion using the consensus circle.
3. After the discussions, feedback as a group - what common themes have arisen? 
4. Draw together the most popular skills to create a set of ‘guidelines’ for exploratory talk (this could be between 4-6 key skills that the group agrees on). 

These chosen skills could be used as ‘success criteria’ in the final activity. 
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	Activity 4: A reflective discussion
This activity could take up to 50 minutes

Opening note: This activity is a chance for students to put their oracy skills into practice by participating in an authentic seminar-style exploratory discussion (a type of discussion they might encounter in work or higher education).

By participating in group discussions regularly, students can strengthen their oracy skills and grow more confident in trying out different ways of communicating to suit various situations.

They will inevitably take part in group discussions after leaving college. These opportunities to practise now help prepare them for those future experiences. The skills they develop and refine in this familiar setting will give them the confidence to use them effectively in less familiar situations, such as in the workplace.

Activity purpose
To experience what it feels like to take part in an exploratory group discussion and reflect on the skills you used, helping you to develop and apply a wider range of ‘moves’ for talk in future contexts.

Additional information about Harkness discussions can be found in the Teacher Pack.
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	Time Suggestion: 2 minutes

Segue: Now we know a bit more about what makes an effective exploratory discussion, we’re going to have a go at a small group, seminar-style discussion ourselves.

Suggested delivery: 
· Share the question
· Encourage students to look at the Oracy Framework - or the definition of exploratory talk - to reflect on their confidence with specific oracy skills.
· In this final activity, they will be participating in a discussion whilst being mindful of their skills: 
· What do they feel confident with? 
· Which skills might they like to work on over the course of this activity?  
· Remind them that the goal is to hone the skills of exploratory talk, such as being able to listen and respond effectively to move the discussion forward, to ask clarifying or probing questions, to make links between what others say etc.
· They could write their personal focus down, or simply hold it in their heads throughout the next activity. 
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	Time Suggestion: 5 minutes

Segue: Before we start, we’re going to take a moment to think about oracy skills that might feel difficult or uncomfortable, and why it is important to address these feelings. 

Suggested delivery: 
· Share the question
· Encourage students to think about situations when they might need to challenge the views or ideas of others: for example, if someone says something that doesn’t align with their views or values, or someone poses an idea at work but you can see a problem with it.
· Explain: 
· Challenging the views of others is a good thing - it isn’t to undermine other people, or make them feel inadequate, but rather to acknowledge that there is more than one way of looking at the world. When we accept that our voice matters, we can begin to change the world for the better.  
· Challenging others gives us the opportunity to present our argument coherently and try to persuade others to understand our point of view (drawing on our cognitive reasoning skills and social/emotional skills to persuade!)
· If someone challenges us, it can be easy to feel ‘attacked’ or that we’ve said something wrong - try to see these moments as opportunities to understand the views of others. Listening is key. 
· If we all thought the same things, the world would be a little dull - difference of opinion is helpful (if done constructively), especially in the workplace. 
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	Time Suggestion: up to 10 minutes preparation time

Segue: We know what makes an effective discussion - aiming for exploratory ways of talking, rather than disputational or cumulative. Let’s put these skills and ideas into practice.

Resource: The stimulus for talk can be found in both the Teacher and Student Packs. This includes discussion prompts and questions to think about before the discussion takes place.

Suggested delivery:
· Share the stimulus for talk
· Explain that students will have a group discussion to share their ideas and opinions relating to this talking point. There will be a resource to support them. 
· Give students at least 7 minutes alone to gather initial thoughts and make notes to support what they want to say. If you wish, you could share this with students in advance of the discussion (perhaps to take home to think about in more depth).

Task
1. Provide preparation time - students should use this time to make notes on how they might engage with the discussion stimulus.
2. They could make a note of which oracy skills they might try to use later on.
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	Time Suggestion: 2 minutes

Resource - Use the Harkness Tracker template on page 9 in the Resource Pack or make your own to suit the needs of your students. You could reduce the number of people represented in the discussion tracker, or invite students to create their own observer’s key using the Oracy Framework.

Segue: It’s all well and good having a discussion, but how do we know which skills to use and how to improve over time? Before we have the discussion, we are going to look at a tool that could help us improve our oracy skills.

Suggested delivery:
· Share the discussion tracker - a tool to reflect on our use of different oracy skills
· The tracker comes from a type of discussion called a ‘Harkness’ discussion:
· Harkness is a type of discussion in which students are encouraged to explore each other’s ideas and build their understanding together. 
· The discussion is tracked and the tracker acts as a visual record of contributions made.
· Lines show how the conversation flowed from person to person
· Symbols represent specific oracy skills demonstrated by each person (as shown in the observer’s key)
· The tracker can be as simple or as complicated as you like. When first starting out, less is more! 
· We will have smaller group discussions (in fours)
· We will include fewer skills in our observer’s key (up to 4 skills to start with)
· After the discussion, groups can look at the tracker to reflect on which skills they have used, how often they have spoken (perhaps they didn’t speak enough, or maybe they dominated the discussion), and consider how they can improve their oracy skills in the future. 

Key idea
· Tracking a discussion helps us to notice which skills we are/aren’t making use of, and provides opportunities to reflect and improve over time.
· Although the focus is on developing skills, we want every student to feel that whatever they have to say matters. These discussions are spaces to share ideas, reflect together, and celebrate how the conversation unfolds.
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	Time Suggestion: 1 minute

Suggested delivery
· Share the visual on screen and explain to students that they will be having their exploratory discussion in fours (quads).
· Reflect together on their ‘guidelines’ from the consensus circle activity previously. Decide as a group which skills should be the focus of today (pick no more than 4 focus skills), or they could use the skills in the example on screen.
· One person will be responsible for listening to the discussion had by the other three members of the group, tracking where the discussion goes using the key
· After the discussion time is up, groups will reflect on their use of skills using the tracker
· Emphasise the purpose - to engage in exploratory discussion. This means exploring each other’s ideas by asking clarifying, probing or challenging questions.

Adaptations for the person tracking the discussion:
· 1 person tracks and listens only whilst three people discuss
· 1 person tracks and joins the discussion

Resource - Use the Harkness Tracker template on page 9 in the Resource Pack or make your own to suit the needs of your students. You could reduce the number of people represented in the discussion tracker, or invite students to create their own observer’s key using the Oracy Framework.
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	Time Suggestion: 15 minutes

Suggested delivery:
· Reshare the discussion point. 
· Remind students that they can refer to their notes or the question prompts to spark ideas. 
· Invite students to get into groups of 4 for the discussion. 1 person will be the ‘tracker’. 
· Remind students about their skills for engaging with exploratory talk: building, challenging or questioning what someone says, asking for clarification or for further information
· They could use scaffolds for talk to support them (such as the Talk Tactics), but there is no obligation to do so 
· Take a ‘curiosity’ approach, rather than an ‘interrogatory’ one - we ask challenging, probing or clarifying questions to know more about something 

Task
1. Provide 10-15 minutes for students to have a discussion.
2. Circulate and notice which skills students are drawing upon (and which skills they are less confident to use) - interject with probing or clarifying questions if you feel this is appropriate for some groups. 

Note: Use the Harkness Tracker and discussion stimulus found on pages 9 and 10 in the Resource Pack
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	Time Suggestion: 5 - 10 minutes

Suggested delivery:
· After discussion time is up, invite students to summarise the group’s ideas.
· Give students 3 minutes to prepare a summary (one person to share this back to the whole group) - they could use the stems on screen to support them if they wish.
· Feedback summaries 
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	Time Suggestion: 5 - 10 minutes

Segue: Reflection is arguably the most important stage in the learning process. We’re going to take some time now to think about the quality of the discussions we had today.

Resource - students could use the reflection pages in their Student Pack to support this stage. 

Suggested delivery:
· Give students time in their groups to reflect on the discussion (what their opinions were) and the tracker
· Invite the person who tracked the discussion to share initial thoughts first: what do they notice?
· Encourage students to reflect on:
· The number of contributions everyone made (was someone dominating the discussion? Did anyone not get as many chances to share ideas as others?) - remind them that the quantity of contributions doesn’t necessarily equate to quality.
· The quality of the discussion (which skills were used most/least? Are there any skills that could be improved to support the flow/quality of the discussion?)
· This is a chance for them to reflect on their personal goals - did they try to use a skill that they felt less confident with? How did it feel? 

Key message:
· This discussion may have felt a little formulaic today because it is the first time doing it. 
· Over time, these skills will become more natural, and the need to ‘focus’ on specific skills won’t be as necessary - the more confident they are with oracy, the more authentic and ‘easy’ the conversation will feel. 
· The main purpose is to demonstrate what a high-quality seminar-style discussion could look like.
· These types of group discussions will happen in both further education and workplace settings, so it is important to practice these skills to build confidence to speak in different contexts, voicing opinions and not being afraid to challenge ideas.
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	These next few slides are for students and tutors to reflect on individual oracy progress.

Resource - Use pages 16-18 in the student pack (or pages 11-13 in the resource pack) to support this reflective work.

There is also a certificate of completion that you could share with your students.
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	Resource - A certificate of completion can be found on page 14 in the resource pack that your students can use to celebrate their achievements. 

Suggested delivery
· Conclude this workshop by revisiting the aims at the start.
· Encourage students to reflect on what they have learned so far.
· Share the Oracy for Employability certificate with students (a copy can be found in the Student Pack to be signed by staff). 
✓  In which contexts might I engage in a group discussion?
✓  Which oracy skills can I use to engage in a group discussion effectively?
✓  How can I reflect on, and progress with, my oracy skills?
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	Resource - Use pages 16-18 in the student pack (or pages 11-13 in the resource pack) to support this reflective work.

Suggested delivery
· Invite students to reflect on the third and final workshop in their resource pack
· Provide students with time for personal reflection in relation to their oracy skills development
· There is also a page for tutors to share oracy-specific feedback with students 
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In what ways did they respond appropriately?
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Reflecting on confidence

Which oracy skills do you feel most confident with?
Which oracy skills do you feel least confident with?
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Exploratory talk in action

“The purpose of education is not to prepare students

for exams, but to prepare them for life.”

To what extent do you agree or disagree with this statement?
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Discussion statement

“The purpose of education is not to prepare students
for exams, but to prepare them for life.”
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“The purpose of education is not to prepare students
for exams, but to prepare them for life.”

Summarise
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Group Discussion - Reflection

The que: ns we have explor:

/' In which contexts might | engage in a group discussion?

/' Which oracy skills can | use to engage in a group discussion effectively?

/' How can I reflect on, and progress with, my oracy skills?
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Use your Student Learning Pack to...
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The que: ns we will explore:

/' In which contexts might | engage in a group discussion?

/' Which oracy skills can | use to engage in a group discussion effectively?

/' How can I reflect on, and progress with, my oracy skills?
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What is oracy?

Oracy is articulating ideas, developing understanding and engaging
with others through speaking, listening and communication.
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