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 Oracy for Employability.
Workshop 2: Stories of Self
Facilitation Notes

Use this document to support the facilitation of this workshop. Delivery suggestions and timings are flexible, so adapt them to suit your students’ oracy learning needs.
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	Time Suggestion: 1 minutes

Suggested delivery
· Introduce the workshop and aims.
In this workshop, you will explore the following questions:
✓  What does it mean to listen actively, and why is this important?
✓  How can I use my oracy skills to tell compelling stories about myself and my experiences?
✓  How can the ‘storyteller voice’ be used to support my employability?
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	Time Suggestion: 1 minutes

Suggested delivery
· Tell students about the Voice 21 definition of oracy - from Oracy Education Commission (2024)
· ‘Communication’ is included in this definition here alongside speaking and listening to recognise other forms of related communication, such as sign-language, non-verbal and Alternative and Augmentative Communication (AAC). 
· Explain the importance of understanding this meaning - there are many misconceptions out there about what oracy is and isn’t. 
· Emphasise that there is no one right way to speak - we will explore this in today’s workshop. 
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	Time Suggestion: 2 minutes

Suggested delivery
· Explain that we have four guidelines to support our discussions together. Keep these in mind throughout the workshops. 
· Run through the guidelines using the notes below:
· Discuss openly: We value the perspective and experiences of everyone here - we encourage you to engage in an open discussion with us; both in terms of being honest & open, and of being open minded and willing to change your mind.  
· Collaborate respectfully: Seek to understand the views of others - challenge, probe and clarify respectfully when engaging with the ideas and experiences of others.
· Engage fully: The more we put into these discussions and thinking, the more we will get out of them.
· Feedback honestly: Be willing to challenge or ask for clarification
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	Activity 1: Our listening skills
This activity could take up to 20 minutes

Opening note: The following activities explore the value and complex nature of listening skills. You could revisit the definition for oracy on slide 3 - listening is integral to oracy, but is often undervalued. 

Storytelling, in both formal and informal contexts, only works when listening skills are understood and embodied by all parties. The primary focus here is about identifying listening skills (beyond the physical skills of facing the speaker), how to demonstrate active listening and why this is important. 

Learning to identify different ways that listening can be demonstrated is key to being able to show others that you are listening to them. Not only does this show that you are valuing what the speaker has to say, but it also provides you with the tools to dig a bit deeper and take a curious approach to discussions - when we listen carefully, we can ask specific questions to further our understanding. 

Activity purpose
To unpick the complexity of what it means to listen ‘actively’, recognising that listening is fundamental to engaging with people and the world around us.
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	Time Suggestion: 5 minutes

Segue: We often take listening for granted - we can’t “see” or “hear” listening… or can we? We know that listening is a fundamental part of oracy, but let’s consider why these skills are so important during group discussions.

Suggested delivery:
· Share the video on screen ( from The Big Bang Theory)
· Invite students to consider what they notice about the listening skills displayed by each character - Amy and Sheldon.  
· Give students 1 minute to gather their thoughts before sharing ideas as a whole group. They could use the prompts: I see… I think… I wonder…
· Draw attention to the shift in skills displayed by Amy: she starts out disengaged and ends up listening disingenuously. 
· Note how Amy exaggerates the skills of listening and responding in the second half of the video: repeating what Sheldon says, agreeing, asking questions (all good skills, but the tone of voice sounds disingenuous)
· Discuss how this might come across if students were to act this way with their friends or co-workers. Would they think they were genuinely being listened to? What would be the implications of this? 
· Explore this idea of ‘authentic’ or ‘genuine’ listening, how this makes the speaker feel, and what you (the listener) can get out of listening to others. 

Key ideas
· The ways in which we demonstrate listening and responding to others can affect our relationships (both personally and professionally). 
· Listening skills are complex - there is a difference between ‘following the steps for listening’ and listening authentically. 
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	Time Suggestion: 5 minutes

Segue: Let’s start to think about what we mean by active listening.

Suggested delivery: 
· Share the task on the slide.
· Give students a couple of minutes to discuss what the ‘active listener’ in their life does to help them feel listened to and how that makes them feel.
· Invite them to share ideas.
· Open up a conversation about what active listening means to them and how it feels to be listened to. Their ideas and experiences might offer a useful platform to work from.

Key ideas: 
· Listening is more than just ‘being quiet’ - it is complex and involves a range of skills.
· Feeling listened to is really important and helps us feel valued as well as supports our own thinking.
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	Time Suggestion: 3 minutes

Resource - The Oracy Framework can be found on page 3 in the Resource Pack

Segue: Let’s consider the skills involved in listening that we could learn and improve on over time.

Suggested delivery: 
· Share the Oracy Framework: Which skills from the Oracy Framework are involved in listening?
· Give students a couple of minutes to discuss the question in pairs. Invite them to add their own ideas too (doesn’t need to be the exact wording from the Oracy Framework). 
· Use the template on the next slide for students to jot down ideas as they discuss.
· Invite them to share ideas.

Note - Encourage students to think inclusively about the ways in which they listen. For example, some of the physical ways of showing listening might be more challenging for students, such as making eye contact with the speaker, so instead they might ‘face the direction of the speaker’. This is still showing listening skills through the physical strand. 
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	Resource - this side can be found on page 8 in the Resource Pack. You could use this to support the activity above.
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	Time Suggestion: 2 minutes

Segue: Although ‘listening and responding’ features as a ‘skill’ in the social and emotional strands, listening is also related to many other skills across the Oracy Framework. 

Suggested delivery
· Share this as an example only
· These are possible ways that the Oracy Framework can be used to show listening skills. Did the students come up with any other ideas?

Examples to discuss:
· Physical listening: These are often the easiest to spot (but we don’t want to limit listening skills to just physical traits): facing the speaking or giving eye contact; giving attention; being ‘calm’. Acknowledge how the physical skills involved in listening might need adapting to be inclusive to meet different needs. There is value in discussing this with students and how there might be different ways to show focus or give attention and that it is not strictly limited to being still and giving eye contact as for some people this might be challenging.

· Linguistic listening: Paraphrasing is the linguistic skill closest linked to listening. Listening to someone and rephrasing, thinking carefully about the words you use to show that you have understood what they are saying. You might also quote the speaker, using language or phrases that they have used to ask a clarifying question. 

· Cognitive listening: Asking questions; summarising; building and critically examining.  There are lots of types of questions that can be explored with students eg clarifying and probing and when you might use these and why.`

· Social Emotional listening: Smiling; nodding; encouraging; reacting and refocusing. Exploring how the listener can make the speaker feel is important and supports all voices feeling valued in the space. Talk is more likely to be productive talk if everyone involved feels listened to by each other.

Key idea:
· The Oracy Framework is a useful tool for identifying and categorising listening skills. 
· We draw upon different skills for listening depending on the context for talk - not all these skills are needed all of the time.
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	Time Suggestion: 2 minutes

Suggested delivery
· Remind students about some of the cognitive ways that we can show listening: by asking clarifying or probing questions, and summarising what has been said.
· Share the follow-up questions on screen
· Explain that these are just examples of questions that they could ask during a conversation to seek further information (for clarification or for depth) and to show the listener that they are engaged in what is being said.
· Give students a moment to think about how they could use these questions, or if they have used them before.
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	Time Suggestion: 5 minutes

Segue: With these skills in mind, we’re going to think more about what listening might look like.

Suggested delivery: 
· Share the task: “Tell your partner about a career you would like in the future.” (This talking point could be changed - the purpose for talk is to demonstrate listening.)
· They could explain (or the listener could ask):
· What the job involves
· Why it interests you
· What skills or qualifications you’ll need
· What steps you’re currently taking (or plan to take) to prepare for it

Note - This task is to be done ‘back - to - back’ to remove the physical ways we show listening. This enables students to really notice a) how much we rely on physical skills to show listening, and b) how to use other oracy skills to demonstrate listening.

Task
· Give students 1 minute thinking time to prepare what they might say.
· Ask students to pair up and label themselves A and B. 
· Invite students sit back to back so they can’t see each other. Person A will share first and person B will show they are listening despite not facing the person.
· Give them 1 minute each to have the discussion on the slide (swap roles after 1 minute).
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	Time Suggestion: 5 minutes

Segue:  Let’s reflect on how it felt to take part in that activity.

Suggested delivery: 
· Give students time to think about the questions on the screen.
· Open up the discussion to the room.
· Draw out different skills listeners might have demonstrated despite being back to back, e.g. making encouraging noises or comments, asking questions etc. 
· Explain that being back to back meant it was harder to demonstrate some of the physical and social and emotional skills for listening - normally we would be able to use these skills.
· Discuss the importance of social and emotional aspects of listening and how it feels to be listened to; discuss how we often use and rely on physical skills to show we’re listening; this could be used to highlight the importance of cognitive skills eg asking questions

Task
· Return to their Oracy Framework listening skills page - is there anything they would change, add or remove from their initial ideas?
· Can they articulate the purpose of this task? Why are these skills so important?

Key message: 
· The ways we ‘respond’ to show we are listening impact the listener and us as a speaker - this activity raises awareness about what it means to listen and how it feels to be listened to.
· An awareness of listening skills is key to storytelling - both as the audience and as the speaker (who may be listening for audience reactions, or who may need to respond to questions from the audience). 
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	Time Suggestion: 5 minutes

Resource: A copy of the Listening Wheel can be found on page 7 in the Resource Pack

Segue:  The Listening Wheel can help us to think about the oracy skills involved in listening. 

Suggested delivery: 
· Give students time to look at the Listening Wheel (either on screen, or in the Resource Pack)
· Explain: The Listening Wheel shows some of the skills involved in listening linked to the Oracy Framework. 
· Reflect on the resource together - how might they make use of this? How could it help them in life beyond school or college?
· Encourage them to refer back to this when having discussions together. You would print this out as a poster and refer back to it during the workshops.
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	Activity 2: Exploring stories of self
This activity could take 25 minutes

Opening note: The following activities explore how oracy supports storytelling in both formal and informal contexts. The primary focus here is about how to harness oracy to develop interview skills. 

We all draw upon different oracy skills to tell stories about ourselves depending on the level of formality of each situation. For example, we might use humour to tell stories to our friends, drawing on a specific dialect and language choices to make ourselves relatable to the audience.

An interview is a more formal context for storytelling - one that many people have relatively little experience with. Exploring and experimenting with different oracy skills helps us to be able to tell compelling stories about ourselves in both formal and informal settings. 

Activity purpose
To recognise that the stories you tell (and how you tell them) require you to adapt your oracy skills depending on who you’re talking to, the situation you’re in, and why you’re telling the story.
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	Time Suggestion: 1 minute

Suggested delivery
· Remind students about the three voices from workshop 1 (Participating Voices). 
· Today we will be focussing on the storytelling voice: how we tell stories about ourselves and our experiences in relation to employment and further education. 
· You could use this opportunity to make links between the different kinds of stories we might tell e.g. stories we tell our friends, stories we tell about our experiences in interviews etc. 
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	Time Suggestion: 5 minutes

Note - this slide contains animation. For the sequence of learning to make sense, ensure the slides are viewed in full screen. 

Suggested delivery
· Invite students to read the statement regarding the purpose of storytelling.
· Give them thinking time alone to consider to what extent their agree/disagree with the statement, by saying which number their views align with (between 1-5)
· Give them 2 minutes in pairs to share their initial thoughts.
· Click to reveal animation
· Now ask: What if we adapted this statement and said, “In an interview, the purpose of telling stories about yourself and your experiences is to entertain.”
· Get them to consider if their opinions change.
· Give them 2 more minutes in pairs to reflect. 
· Feedback as a group: 
· What is the purpose of telling stories of self? 
· Is this always/sometimes/never the case? For example:
· We might tell our friends about something funny that happened to us to entertain them
· We might tell someone about events in our life that lead us to make specific decisions to inform them.
· We might tell someone about a time when we demonstrated a particular skill to convince them that we are suited for a job.

Key idea:
· The purpose of telling stories about ourselves might change depending on our context and audience. 
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	Time Suggestion: 5 minutes

Segue: Let’s build on the previous discussion. 

Suggested delivery
· Engage students in a quick-fire generation of different reasons (purposes) for telling stories about ourselves.
· Read out the examples of purposes for telling stories on screen (to inform, to entertain, to connect etc)
· Invite students to quick-fire call out other purposes/reasons for telling stories about ourselves.
· Make a note of their suggestions.
· Invite students to consider the different contexts that might relate to each purpose e.g. When might I tell stories to [build connections]?
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	Time Suggestion: 1 minute

Resource - The Oracy Framework can be found on page 3 in the Resource Pack

Suggested delivery
· Share the Oracy Framework
· Give them a moment to familiarise themselves with the different oracy strands (physical, linguistic, cognitive and social & emotional)
· Explain that we will be using this to consider which oracy skills we could draw upon when we tell each other compelling stories about ourselves and our experiences. 
· The Oracy Framework underpins the oracy skills that we all need to develop to deal with different talk situations, both now and in the future. 
· Physical - how we use our body and voice as an instrument to convey meaning (these skills might be emphasised more or less in different situations, for example talking through ideas with a group vs presenting to an audience)
· Linguistic - the words we choose to use (language choice is worth unpicking when it comes to interviews and talking about our skills and qualities in ways that meet a job description)
· Cognitive - the ways of thinking and participating in dialogue (how we structure what we say or which questions we choose to ask, especially in work contexts)
· Social & emotional - how we engage in dialogue with other people (our awareness of audience, our ability to listen and learn from different perspectives) 
· You could discuss examples of when you have had to use certain oracy skills in your career.
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	Time Suggestion: 10 minutes

You now have two options - watch either Salma’s story here, or watch Linh’s story on the next slide.

Option 1 - Salma’s representation in football story

· The video link can be found here. 
· Or click on the Immerse video here - BBC100 Share Your Story in partnership with National Literacy Trust and Voice 21 - BBC Teach. Start watching from 1:08 and stop at 3:41 when Salma stops speaking. 

Suggested delivery:
· Watch the video and invite students to make notes about the oracy skills they notice. 
· You could designate specific oracy strands to students to focus on so they don’t have to think about all the skills at once.
· Provide students with 5 minutes to discuss what they noticed in pairs.
· Feedback as a whole group, drawing out the oracy skills used to tell the story. 
· What was the purpose of telling this story?
· How does listening to the stories of others impact us (the listener)? 
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	Time Suggestion: 10 minutes

Option 2 - Linh Vu’s child migrant story 

Passing Tides is the story of Linh Vu’s journey from Vietnam with her father who was at risk of imprisonment by the Communist Regime in the late 1970s.
Listen to how she tells her story. 

Full video can be found on either of these sites:
· https://www.youtube.com/watch?v=3ePfMggJoFc  - this is 18 minutes long, but you could stop at 3:20
· Passing Tides — Child Migrant Stories

Suggested delivery:
· Watch the video and invite students to make notes about the oracy skills they notice. 
· You could designate specific oracy strands to students to focus on so they don’t have to think about all the skills at once.
· Provide students with 5 minutes to discuss what they noticed in pairs.
· Feedback as a whole group, drawing out the oracy skills used to tell the story. 
· What was the purpose of telling this story?
· How does listening to the stories of others impact us (the listener)? 
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	Time Suggestion: 1 minute

Suggested delivery
· Invite students to take a moment to reflect on the stories of self video they have watched.
· Share the talking point from before and give students a short time to consider this statement again… 
· Did the video entertain the listener? What other purposes for telling stories were there?
· Generate ideas for purposes of talk for either Salma’s story or Linh’s story.
· How does this thinking relate to oracy in the wider world? 
· Listening to the stories of others
· Telling stories to others (both familiar and unfamiliar audiences)
· Using stories in employment
· For interviews
· For capturing and sharing ideas with colleagues
· Brand/work narratives (make links with storytelling in different work sectors)
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	Activity 3: Using stories in interviews
This activity could take 30 minutes

Opening note: This activity could be used and adapted to support interview preparation. The activity begins with a self-reflection for students to consider their ‘vision’ for themselves - how they want to feel and be perceived during interviews - before providing them with space to analyse and deconstruct a mock example. 

The STAR Framework is used as the final task to scaffold the interview preparation process. Whilst writing ideas down is useful for students, it is crucial that they are given time to verbal practice telling their stories of self - the more opportunities they have to experience ‘interview nerves’, the more resilient they will feel when they encounter the real thing in the future. 

Understanding how to harness our oracy skills during interviews helps us to confidently and expertly communicate our strengths and experiences to unfamiliar audiences.

Practising our stories of self for interview preparation for an authentic purpose helps us to test out our oracy skills in a safe context. Rehearsal gives us the opportunity to reflect on and improve the way in which we use our oracy skills in the future. 

Having opportunities to experience ‘interview nerves’ helps us to build resilience for when we encounter the real thing in the future. 
Activity purpose
To practise using different oracy skills to confidently tell compelling personal stories in formal settings (interviews), and to reflect on the emotions and experiences involved so that you can make improvements to your storytelling.
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	Time Suggestion: Up to 2 minutes per person to share

Suggested delivery
· Read the sentence stems on screen. 
· The purpose of this is to unpick how everyone in the room feels about interviews: what motivates us, what do we want in the future…
· Students will be working in trios to have open, honest conversations about interviews.
· Nominate one person per trio to scribe what their peers (and themselves) say - this can be anonymous on post-its to be placed on a larger flipchart to gather the group’s thoughts/feelings. 

Prompt questions:
· How do you want to feel in an interview?
· How do you want to be perceived by the interviewer? E.g. Do you want the interviewer to think you are friendly? A team player? A leader? An expert? 
· What do you want to be able to do? E.g. respond thoughtfully to questions 
· What would you like to understand about the interview process?

Task
· Discuss in pairs or trios.
· There is no need to feed back as a group, but you could give students time to note down their reflections in their student pack.
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	Time Suggestion: 6 minutes

Suggested delivery 
· Explain that we are going to use our thinking about stories of self to practice planning for interviews.
These skills are also helpful when thinking about job applications or personal statements. All of these require stories of self. 
· We will use the STAR framework as a starting point. This is a popular way of structuring answers to interview questions. It helps us to ensure we’re including all the relevant information in our story. 
· The question “Tell us about a time you’ve worked well in a team” is chosen as it is a very common interview question. However, if it doesn’t feel applicable you could replace it with another question, e.g. “Give an example of a time you’ve solved a problem at work”, or “How do you respond when something goes wrong at work?”, or “Tell me about a strength you bring to this job/apprenticeship”
· We’re going to walk through a preparation process for one question - when preparing for an interview in real life, students may want to make a list of 3-5 questions that they might be asked, and repeat this process with every question (share your own experiences here, if appropriate - students should take away that they can plan and prepare for interviews - people don’t just walk in automatically knowing what to say and delivering those answers really well). 

Show the example on the next slide (and/or you could also share a personal anecdote too). 

More info on STAR, including additional examples: https://nationalcareers.service.gov.uk/careers-advice/interview-advice/the-star-method 
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	Time Suggestion: 10 minutes

Suggested delivery
· Read through this example  
· Alone or in small groups, students should plan their own answer to this question. They should write some brief notes - bullet points or key words - that form the content of what they say, and which they will use in the next part of the task. 
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	Time Suggestion: 10 minutes

Segue: We are now going to plan to tell your story beyond the STAR framework. We know roughly what we want to say, but we now need to think about how we want to say it.

Suggested delivery
· Remind students of any key points from their motivations/vision discussion - how do they want to feel and be perceived in an interview? 
· Planning their answer doesn’t stop with what they’re going to say. Thinking about how they say it will help them to achieve these goals. 

Task
· In pairs, students should plan how they tell their story using the Oracy Framework prompts - they may want to add to their existing bullet points with key words or phrases that will achieve their goals, and notes about the tone of voice and pacing they want to achieve. 
· Students should then share their plans with pairs taking turns to practice asking and answering interview questions in pairs. 
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	Time Suggestion: this could be 5 minutes in session, or this task could be taken and used within 1:1 or group tutor reflection time

Suggested delivery
· After students have practiced their response to an interview question, you could reuse these prompts and encourage them to reflect on their oracy skills.
· This reflection could be done alone, with a tutor, or in pairs.
· You could also include a space for them to share what they are proud of and what they would like to develop next time.
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	Activity 4: Our stories of self
This activity could take 35 minutes

Opening note: This activity builds on the knowledge of both listening (as an interviewer) and speaking (as an interviewee). This activity provides an opportunity for students to practice planning and delivering stories of self-  a vital skill for interview - whilst also getting to know each other as a group. 

It provides an authentic context for talk - rather than role-playing as interviewer and interviewee, students are genuinely learning more about each other. It is helpful to practice oracy skills in authentic contexts, as it makes it easier to develop the skills and competencies we will then transfer into other, perhaps more unfamiliar, contexts. 

Knowing how to ask questions, as well as answer them, is an important skill - especially in unfamiliar or more formal situations. Being able to ask thoughtful follow-up questions demonstrates curiosity in what the speaker is saying, and helps you to find out more about that person (or job). 
Activity purpose
To practise using different oracy skills to confidently tell compelling personal stories in informal settings, and to consider the ways you can participate in storytelling as an audience. 
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	Time Suggestion: 5 minutes

Segue: We have explored the skills of listening before. In order to listen to and ask questions about the stories of others, we need to understand how to be effective listeners. 

Let’s remind ourselves about which skills from the Oracy Framework are involved in listening meaningfully?

Suggested delivery: 
· Share the task on the slide.
· Give students a couple of minutes to discuss the question in pairs. Invite them to add their own ideas too (doesn’t need to be the exact wording from the Oracy Framework). 
· Invite them to share ideas.
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	Time Suggestion: 5 minutes

Suggested delivery
· Display the three prompts (students may have other questions they want to ask each other - feel free to switch alternatives in). 
· Explain that they will be continuing to practice their interview skills. 
· Give students 5 minutes to plan short responses to these questions. They don’t have to do all three - they might just pick one that interests them.
· In groups of three students will be discussing these questions (see the next slide for details)
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	Time Suggestion: 15 minutes

Suggested delivery
· Invite students to work in trios.
· They will take turns to interview each other - two people are ‘on the panel’ and one is being interviewed. 
· Interviewers should listen carefully to the stories told, and ask clarifying and probing questions afterwards to gain more information.
· Interviewees should be prepared to answer these questions to give the interviewers a better understanding of their responses.
· Provide each speaker with 5 minutes to tell their story and engage in Q/A time before rotating.
· As a facilitator, listen out for students who are asking effective follow-up questions and consider where more support is needed.
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	Time Suggestion: 10 minutes

Segue:  Let’s finish by considering how listening skills are essential to the world of work.

Suggested delivery: 
· Give students time to think about the question on the screen.
· Allocate one ‘role’ per pair to discuss (either an interviewee, an interviewer, an employee or an employer).
· Give pairs 3 minutes to discuss.
· Feedback as a group. 
· Draw attention to the comparisons: listening is just as important for the person doing the interviewing as it is for the person being interviewed. For example:
· Interviewee - to understand more about the role/employer, to ask clarifying questions
· Interviewer - to understand the experience of the interviewee, to ask clarifying questions, to make the interviewee feel at ease
· Employee - to hear different perspectives and opinions in order to work collaboratively, to understand the rationale behind decisions made by leaders
· Employer - to hear concerns from employees and respond, to understand different perspectives and create a healthy work environment
· You could invite students to think about the impact of showing poor listening skills for each of the roles too - for example, if we didn’t listen effectively as an interviewer we might miss key information or make the interviewee feel unsettled. 

Key idea
· Listening skills are fundamental to employability skills at all levels of employment status (from employee to employer).
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	The next few slides are for students and tutors to reflect on individual oracy progress.

Resource - use the workshop reflection on page 16 of the Student Learning Pack or page 11 of the Resource Pack to support this reflection. 
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	Suggested delivery
· Conclude this workshop by revisiting the aims at the start.
· Encourage students to reflect on what they have learned so far.
✓  What does it mean to listen actively, and why is this important?
✓  How can I use the Oracy Framework to tell compelling stories about myself and my experiences?
✓  How can the ‘storyteller voice’ be used to support my employability?
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	Resource - use the workshop reflection on page 16 of the Student Learning Pack or page 11 of the Resource Pack

Suggested delivery
· Reflect on the workshop using the prompts on screen. 
· Provide students with time for personal reflection.
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Using the STAR framework

“Tell us about a time you've worked well in a team”

At school, | was part of the netball team. We
needed to raise funds to buy more equipment
for the team.

1 took the lead and found out who wanted to.
help with the bake sale. | then held a meeting
S0 we could work out dates and what tasks.
‘each person would do. | made sure that we.
‘were all clear what our role was and everyone.
Who wanted to, got a chance to get involved.

My job was to work with the rest of the.
team to set up a bake sale to raise
money.

The bake sale was a success due to
the team all pulling together. W raised
£200 and were able to buy new
equipment for the netball team.
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Stories of Self - Reflection

The questions we have explored:

/ What does it mean to listen actively, and why is this important?

/' How can | use my oracy sl

to tell compelling stories about
myself and my experiences?

/' How can the ‘storyteller voice’ be used to support my employability?
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The questions we will explore:

/' What does it mean to listen actively, and why is this important?

/' How can I use my oracy skills to tell compelling stories about
myself and my experiences?

/' How can the ‘storyteller voice’ be used to support my employability?
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